TABLE 1.1
Common Interaction Sequences in the Task Environments of Critical Events
From: Ladany, Friedlander, & Nelson, 2005,  p. 15-16

_____________________________________________________________________________

Sequences___________________________Explanation______________________________
	Focus on the supervisory alliance


	
	Discussion of aspects of the relationship related to agreement on the tasks and goals of supervision (including evaluation), as well as to the emotional bond between supervisor and supervisee. May either be a "checking in" about the alliance or an explicit discussion about what is taking place or should take place in supervision, including a focus on the supervisee's or the supervisor's feelings about their relationship.



	Focus on the therapeutic process

	
	A discussion about what is taking place between the supervisee and client (i.e., the kinds of interactions that occur, the strength of the therapeutic alliance, and how the client sees the supervisee's behavior in relation to self and vice versa).


	Exploration of feelings

	
	Typically, but not exclusively, a here-and-now focus. Feelings can be expressed about the client, the therapeutic relationship or process, about the supervisee's progress in training, or about personal issues.

	Focus on countertransference

	
	Discussion of how and why the supervisee's feelings and/or personal issues are "triggered" by a client's behavior or attitude.



	Attend to parallel processes

	
	A discussion that draws attention to similarities between a specific therapeutic interaction and the supervisory interaction. Parallel processes may originate in either interaction and be mirrored in the other.


	Focus on self-efficacy

	
	 A discussion of the supervisee's sense of confidence in his or her therapeutic skills (either specifically or globally), sense of self as a professional, or ability to function in various roles (e.g., as therapist, student, supervisee, colleague).


	Normalizing experience

	
	A discussion of how the supervisee's experience, (either as a therapist, colleague, or supervisee), is typical and developmentally expected or appropriate.


	Focus on skill

	
	Discussion of the how, when, where, and why of conceptual, technical, and interpersonal skills. May include role-playing or a discussion of how to apply theory to specific therapy interventions.

	Assessing knowledge
	
	Evaluating the degree to which the supervisee is knowledgeable in areas relevant to the case(s) under discussion. Knowledge bases include ethics, research, and theory as applied to practice.


	Focus on multicultural awareness

	
	Discussion of the supervisee's self-awareness in relation to individuals who are similar and different from them in terms of gender, race, ethnicity, age, sexual orientation, religion, disability, family structure, or socioeconomic status.


	Focus on evaluation
	
	Discussion of the supervisee's performance in therapy, in supervision, and as a professional. May involve a discussion of feedback, critical and positive, either summative or formative.


